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EDITORIAL

The Importance of Third Pay Committee
After the lapse of ten years Government of 

India has agreed to review the salary structure of 
Executives of the PSUs by appointing a commit-
tee headed by Retired Justice Satish Chandra. 
The committee is now known as 3rd PRC. The 
earlier committees were Justice Mohan Commit-
tee and Jagan Nath Rao Committee for 1997 and 
2007 wage revisions.

As usual the Terms of Reference are having 
loaded factors like desirable, feasible and afford-
able pay structures and linking the same with effi-
ciency, productivity and profitability of the compa-
ny. Earlier Rao Committee has taken 18 months 
to submit its recommendations. Now, the Satish 
Committee have submitted its recommendations 
to Govt. on 02-12-2016. 

The expectations amongst the Executives are 
high as their counterparts in Central government 
have already got their pay hike thro 7th CPC. In 
our case, the 3rd PRC recommendations are not 
only going to have impact on our Executives but 
on Non-Executives also, seeing  the previous ex-
periences of Rao committee. The fitment formula 
is naturally going to be the same. In case if any 
struggle call is given by Executive Unions for fair 
implementation of PRC, then it is our bounden 
duty to stand with them in support for the cause. 
The joint conventions of Officers unions have al-
ready warned the Executive folk for protracted 
struggles  on seeing the implementations of 7th 
CPC by the Modi Government.

During the time of Rao, 2nd PRC the broad 
note of Managements of Various PSUs  have ad-
vocated the following as their views.
- 	 Committee should take into account the ca-

pacity to Pay of the Company.
-	 DA Merger can be done. 
-	 Retirement age may be 62 years
-	 Double Increment at the time of Promotions
-	 Periodicity may be 5 years instead of 10 years
- 	 Facility of ESOP( stock option)
-	 Autonomy for deciding VRS

Neither the committee nor the GOI has ac-

cepted the positive views of the Managements. 
Instead of Rao Committee has given importance 
to the concept of Cost To Company   as in the 
lines of Private sectors. Condition was also at-
tached that there should not be any dip in the 
Profit beyond 20 % comparing 2007-08. GOI has 
accepted most of the recommendations of Rao 
and decided to give uniform 30 % hike to the Ex-
ecutives and the same was implemented in our 
BSNL by 2009 March. 

This time also both the Officers’ Associations 
and Management have sent their notes to the 
Satish committee demanding  fair fitment, 5 years 
periodicity, DA merger, Double Increment on Pro-
motion etc. Regarding Uniform Pay scales we 
observe some differences as profit making Ma-
haratna want higher pay scales than other PSUs. 
The 7th CPC has given 2.57 as the Multiplication 
factor. AIBSNLEA has demanded 4.14 as multi-
plication factor and SNEA  has  demanded 2.75 
as the factor.

In the earlier years, DPE normaly issue 
guidelines for  Wage Negotiation  for the Non-
Executive workers  first then only  PRC would be 
announced. This time this practice was changed. 
Till this date no guidelines for Wage negotiations 
for workmen issued by the DPE. This attitude of  
DPE and Government is most Unfair. NFTE  and 
AITUC have insisted DPE to issue the guidelines 
without further delay. There is another factor that 
needs to be addressed as early as we all can.  
The PSUs that incurred loss in the consecutive 
three years are also permitted to   appoint BWNC 
( Bilateral Wage Negotiation committee) provid-
ed  they project the  resources to manage the 
extra expenditure to the concerned Ministry.  This 
condition may apply to our BSNL case also. Last 
time CMD appointed Officers Committee was 
only there to negotiate with the recognized Union. 
This time we should seek that the Board should 
appoint the BWNC comprising both official and 
staff side as in other PSUs to have greater value 
to the committee.

If 3rd PRC is recommending Uniform Pay 
scales then our Executives will also get the 



TELECOM	 22	 JANUARY, 2017

same. In both MTNL and BSNL the Executives 
have the same Uniform scales as on today. But 
in our case MTNL is having one scale higher 
than BSNL scales. This discrimination should 
be settled before the  next wage revision. The 
issue of stagnation may be one of the seri-
ous issue which confront us while constructing 
our scales. The tasks are galore in the com-
ing year 2017. Let us stand together and face 
the challenges of Wage Revision, safeguarding 
our Networks etc. CHQ convey its New Year 
wishes to all. Let us strive together to achieve 
the goals.
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 laikndh;

rhljs osru lfefr dk egRo
nl lky ds lekIr gksus ds ckn Hkkjr ljdkj us 

lsokfuo`Ùk U;k;kèkh'k lrh'kpUnz ds vè;{krk esa lkoZtfud 

{ks= ds miØeksa ds vfèkdkfj;ksa dh osru lajpuk dh leh{kk 

djus ds fy;s lfefr fu;qDr djus dks lger gks xbZ gSA 

;g lfefr vc rhljs ihvkjlh ds :i esa tkuh tkrh gSA 

iwoZ lfefr;ksa esa U;k;ewfrZ eksgu lfefr vkSj txuukFk jko 

lfefr 1997 vkSj 2007 osru la'kksèku ds fy;s FksA

lkekU; :i ls lanHkZ dh 'krs± bl izdkj ls Li"V dh 

gS] okaNuh;] O;ogkfjd] lLrh Hkqxrku lajpukvksa dh rjg 

Hkjh&Hkjh gqbZ dkjd gksus vkSj ,d n{krk] mRikndrk vkSj 

daiuh dh ykHkiznrk ds lkFk tksM+h gSA nwljs ihvkjlh dks 

jko lfefr us le> fy;k FkkA vc ;g ekyqe gksrk gS] 

lrh'k lfefr us 02-12-2016 dks ljdkj dks viuh 

flQkfj'kksa dks ljdkj dks izLrqr fd;k gSA

7osa osru vk;ksx ds otg ls dsanz ljdkj ds 

vfèkdkfj;ksa dks osru o`f¼ fey tkus ds dkj.k gekjs 

vfèkdkfj;ksa dh mEehnsa mPp jgh gSaA jko lfefr dh fiNys 

vuqHko ns[krs gq;s ;g rhljs ihvkjlh dk izHkko u dsoy 

gekjs vfèkdkfj;ksa ij xSj vfèkdkfj;ksa ij Hkh iM+ ldrk 

gSA fQVesaV dk lw= LokHkkfod :i ls ,d gh gksxkA vxj 

3ihvkjlh ds mfpr dk;kZUo;u ds fy, vfèkdkjh laxBuksa 

}kjk la?k"kZ djus ds fy, dkWy fn;k tk ldrk gS] mudk 

leFkZu djuk gekjk ije drZO; gks tkrk gSA

eksnh ljdkj }kjk 7osaru vk;ksx dk dk;kZUo;u dks 

ns[krs gq;s vfèkdkjh la?kksa dh la;qDr dUosa'ku us yach la?k"kZ 

dh psrkouh nh gSA

jko lfefr ds le; (2ihvkjlh) fofHkUu lkoZtfud 

{ks= miØeksa esa izcaèkuksa us O;kid fVIif.k;ksa muds fopkjksa 

ds :i esa nsus dh odkyr dh Fkh%

¹ 	lfefr us flQkfj'k djrs le; daiuh dh Hkqxrku 

{kerk dks è;ku esa j[kuk pkfg;sA

¹ 	egaxkbZ HkÙks dk foy; fd;k tk ldrk gSA

¹ 	lsokfuo`fÙk dh vk;q 62 lky gks ldrh gSA

¹ 	inksUurh ds le; nksxquh o`f¼A

¹ 	lfefr dh lhek 10 lky dh ctk; 5 lky gks ldrh 

gSA

¹ 	bZ,lvksih dh lqfoèkk ('ks;j dk fodYi)A

¹ 	LosPNkfuo`fÙk r; djus dh daifu;ksa dks Lok;ÙkrkA

u rks lfefr us vkSj u gh Hkkjr ljdkj us bl 

ldkjkRed fopkjksa dks Lohdkj FkkA ctk; blds jko 

lfefr us daiuh ds ykxr dh voèkkj.kk vkSj mls futh 

{ks=ksa dh rtZ dks egRo fn;kA vkSj mlds lkFk ,slk Hkh 

fy[kk 2007&08 dh rqyuk ls equkQk 20izfr'kr 

ls uhps u gksA Hkkjr ljdkj us jko lfefr dh lc 

flQkfj'kks a dks Lohd`r djrs gq;s vfèkdkfj;ksa dks ,d 

leku 30 izfr'kr o`f¼ nsus dk QSlyk fd;k vkSj 

mls gh gekjh ch,l,u,y esa 2009 ekpZ ls ykxq 

fd;k x;kA

bl ckj Hkh nksuksa] vfèkdkjh la?kksa ds lkFk izcaèku us 

vius lq>ko fQVesaV] 5 lky dh vkofèkdrk] egaxkbZ HkÙks 

dk foy;] izeks'ku ds oDr nksxquh osru o`f¼ dh ekax ds 

lkFk lrh'k lfefr dks lkSaihA

gesa ;s tkudkjh izkIr gqbZ gS tks egkjRu lkoZtfud 

miØe Qk;ns esa gS] og mPp osrueku pkgrs gSaA 7osa 

osru vk;ksx us 2-57 xq.kudkjd ds :i esa nh gSA 

,vkbZch,l,u,ybZ, us 4-14 xq.ku dkjd ekax j[kh gS 

vkSj ,l,ubZ, us 2-75 dhA

blls igys MhihbZ lkekU; :i ls etnwjksa ls ckrphr 

ds fy, xSj dk;Zdkjh Jfedksa ds fy, igys fn'kk&funsZ'k 

(ihvkjlh) tkjh@?kksf"kr djrk FkkA bl le; bl vH;kl 

dks ifjofrZr fd;k x;k gSA bl rkjh[k rd MhihbZ }kjk 

dkexkjksa ds osru okrkZ ds fy, dksbZ fn'kk&funsZ'k tkjh 
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ugha fd;k x;k gSA ;g MhihbZ vkSj ljdkj dk jo¸;k 

lcls vuqfpr gSA ,u,QVhbZ vkSj ,vkbZVh;wlh us MhihbZ  

dks fcuk foyac funsZ'k tkjh djus dks tksj fn;kA bl dk 

vkSj ,d igyq gS tks gesa tYnh ls lqy>kuk pkfg;sA gkfu 

ds yxkrkj rhu o"kks± esa fd, x, miØeksa esa Hkh os lacafèkr 

ea=ky; dks vfrfjDr O;; ds izcaèku ds fy, lalkèku 

ifj;kstuk chMCY;w,ulh (f}i{kh; osru ckrphr lfefr) 

iznku dh fu;qfDr djus dh vuqefr gSA ;g fLFkfr gekjs 

ch,l,u,y ekeys djus ds fy, Hkh ykxw gks ldrs gSaA

fiNyh ckj lh,eMh (lh,eMh] ch,l,u,y) us 

dsoy vfèkdkfj;ksa dh lfefr LFkkiuk dh FkhA tks 

ekU;rk izkIr la?kVuksa ls ckrphr djsxhA bl oDr gesa 

ns[kuk gksxk ch,l,u,y cksMZ (chMCY;w,ulh) vfèkdkjh 

vkSj dkexkjksa dh ,d lkekbZd lfefr cuk;s tSlk vU; 

lkoZtfud miØeksa esa gksrk gSA

vxj rhljs ihvkjlh us vfèkdkfj;ksa ds fy;s leku 

osru dh flQkfj'k dh rks gekjs vfèkdkfj;ksa dks og 

fey tk,xhA vkt dh rkjh[k esa ch,l,u,y vkSj 

,eVh,u,y esa vfèkdkfj;ksa dks leku osrueku feyrk 

gSA ijarq gekjs ekeys esa ,eVh,u,y ds Non-executive 
dks ,d osrueku vfèkd feyrk gSA bl HksnHkko dks 

vxys osru la'kksèku ls iwoZ fuiVkuk pkfg;sA osru 

la'kksèku djrs oDr osru dk Bgjko dh leL;k xaHkhj 

gks ldrh gSA 

dk;Z vkxkeh o"kZ 2017 esa izpqj ek=k esa gSaA gesa ,d 

lkFk [kM+s gks tkvks vkSj osru la'kksèku] gekjs usVodZ vkfn 

dh lqj{kk dh pqukSfr;ksa dk lkeukA dsUnzh; eq[;ky; dh 

rjQ ls uoo"kZ dh 'kqHkdeuk;asA gesa ,d lkFk y{;ksa dks 

izkIr djus dk iz;kl djrs gSaA


