EDITORIAL

The Importance of Third Pay Committee

After the lapse of ten years Government of
India has agreed to review the salary structure of
Executives of the PSUs by appointing a commit-
tee headed by Retired Justice Satish Chandra.
The committee is now known as 3rd PRC. The
earlier committees were Justice Mohan Commit-
tee and Jagan Nath Rao Committee for 1997 and
2007 wage revisions.

As usual the Terms of Reference are having
loaded factors like desirable, feasible and afford-
able pay structures and linking the same with effi-
ciency, productivity and profitability of the compa-
ny. Earlier Rao Committee has taken 18 months
to submit its recommendations. Now, the Satish
Committee have submitted its recommendations
to Govt. on 02-12-2016.

The expectations amongst the Executives are
high as their counterparts in Central government
have already got their pay hike thro 7th CPC. In
our case, the 3rd PRC recommendations are not
only going to have impact on our Executives but
on Non-Executives also, seeing the previous ex-
periences of Rao committee. The fitment formula
is naturally going to be the same. In case if any
struggle call is given by Executive Unions for fair
implementation of PRC, then it is our bounden
duty to stand with them in support for the cause.
The joint conventions of Officers unions have al-
ready warned the Executive folk for protracted
struggles on seeing the implementations of 7th
CPC by the Modi Government.

During the time of Rao, 2nd PRC the broad
note of Managements of Various PSUs have ad-
vocated the following as their views.

- Committee should take into account the ca-
pacity to Pay of the Company.

- DA Merger can be done.
- Retirement age may be 62 years
- Double Increment at the time of Promotions
- Periodicity may be 5 years instead of 10 years
- Facility of ESOP( stock option)
- Autonomy for deciding VRS

Neither the committee nor the GOI has ac-

cepted the positive views of the Managements.
Instead of Rao Committee has given importance
to the concept of Cost To Company as in the
lines of Private sectors. Condition was also at-
tached that there should not be any dip in the
Profit beyond 20 % comparing 2007-08. GOI has
accepted most of the recommendations of Rao
and decided to give uniform 30 % hike to the Ex-
ecutives and the same was implemented in our
BSNL by 2009 March.

This time also both the Officers’ Associations
and Management have sent their notes to the
Satish committee demanding fair fitment, 5 years
periodicity, DA merger, Double Increment on Pro-
motion etc. Regarding Uniform Pay scales we
observe some differences as profit making Ma-
haratna want higher pay scales than other PSUs.
The 7th CPC has given 2.57 as the Multiplication
factor. AIBSNLEA has demanded 4.14 as multi-
plication factor and SNEA has demanded 2.75
as the factor.

In the earlier years, DPE normaly issue
guidelines for Wage Negotiation for the Non-
Executive workers first then only PRC would be
announced. This time this practice was changed.
Till this date no guidelines for Wage negotiations
for workmen issued by the DPE. This attitude of
DPE and Government is most Unfair. NFTE and
AITUC have insisted DPE to issue the guidelines
without further delay. There is another factor that
needs to be addressed as early as we all can.
The PSUs that incurred loss in the consecutive
three years are also permitted to appoint BWNC
( Bilateral Wage Negotiation committee) provid-
ed they project the resources to manage the
extra expenditure to the concerned Ministry. This
condition may apply to our BSNL case also. Last
time CMD appointed Officers Committee was
only there to negotiate with the recognized Union.
This time we should seek that the Board should
appoint the BWNC comprising both official and
staff side as in other PSUs to have greater value
to the committee.

If 3¢ PRC is recommending Uniform Pay
scales then our Executives will also get the




same. In both MTNL and BSNL the Executives
have the same Uniform scales as on today. But
in our case MTNL is having one scale higher
than BSNL scales. This discrimination should
be settled before the next wage revision. The
issue of stagnation may be one of the seri-
ous issue which confront us while constructing
our scales. The tasks are galore in the com-
ing year 2017. Let us stand together and face
the challenges of Wage Revision, safeguarding
our Networks etc. CHQ convey its New Year
wishes to all. Let us strive together to achieve
the goals.
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